The government has instituted a policy of "reservations" whereby a certain percentage is reserved for the castes that are considered to be low in the caste hierarchy and for the aborigines or tribes who were traditionally excluded from education.
I. Introduction
Higher education in India is made up of regular education and distance education. There are four types of regular education (general, technical, medical and agricultural) with each type divided into university level and college level education. In addition, institutes of higher learning and research in science, technology, management, medicine, social sciences and humanities have the status of deemed universities or autonomous institutions and provide higher education. Distance education is university-based and is limited to undergraduate and post-graduate degree and diploma courses in general and technical education (Narayana, 2002) . Under the Constitution (42nd Amendment) Act of 1976, both the Federal/Central/Union and the State Governments are responsible for the promotion and development of higher education. The University Grants Commission (UGC) was established in 1956 by an Act of Parliament, is responsible for funding, coordinating, monitoring and maintaining the universities in the country. Central or State governments set up universities by means of legislation.
Despite its expansion, enrollment in higher education in India, today accounts for barely 6 percent of the relevant age group (because of growth in population in the relevant age group) and facilities fall short of demand in some professional programs and there are more than 500 applicants per seat (Chitnis, 1999, 26) . In an effort to equalize the access, the government has instituted a policy of -reservations‖ whereby a certain percentage of admissions are reserved for the castes that are considered to be low in the caste hierarchy and for the aborigines or tribes who were traditionally excluded from education. (Chitnis, 1999 ).
For admission into university level studies, the students must have senior/higher secondary school certificates with some institutions setting minimum marks on the Higher Secondary Examination and others requiring the students to sit for admissions tests. Certain centrally sponsored institutes and universities and the Indian Institutes of Technologies require students to take the Joint Entrance Examination.
To finance higher education expansion, the government has consistently increased its share in the total expenditure on higher education, from 49.1 percent in 1950-51 to more than 90 percent in 1999 (Chitnis: 1999) . Students pay a nominal fee that constitutes 10 to 15 percent of the budget of the institution (Maiti, 2001 ; Tilak, 1997) . However, some data suggests that fee contributions may vary considerably between Central and state institutions with student fees contributing a significant amount to university income in the state universities. For example, in 1990, in the University of Madras, nearly half of the total income was from student fees (Tilak: 1997) . Several universities offer fee waivers to women students. The higher education financing system is beginning to change and a policy of fostering financial independence in universities and degree colleges (reducing government allocations to universities and increasing user fees) has been in place since 1997. Despite the policy pronouncements over the last six years, however, it is only fairly recently that action has been taken. While the UGC has the legal right to set tuition and fees, it has not done so -in practice, it is the individual state governments and institutions that take the initiative.
II. Growth Scenario of Higher Education in India
The Indian higher education sector has expanded at a phenomenal rate in the last century. The European system of higher education was introduced in India by the British in 1857 with the establishment of universities for European education in three cities and withdrawal of support for indigenous education. By India's independence in 1947, an additional 18 universities had been established. In 1950-51 when the country's First Five Year Plan was launched, there were 27 universities serving 1,74,000 students (Chitnis, 1999) . By 1997 there were 229 universities (composed of general universities; science and technical universities; open universities; agricultural universities; women's universities; language universities; and medical universities), more than 8,000 colleges, and 6.4 million students, making India's system of higher education the second largest in the world. 
III.

Review of Literature
The reservations have to be limited to admissions into institutions of education because the people can handle the decision making with the right capability; but when an incapable person who gets admission into a university is inefficient and hardly qualifies this person to get the job. Then the person's inefficiency shows nevertheless this person gets a promotion (Apana: 1990) . The reservation policy for backward classes is a major barrier in achieving the efficiency because of merit or efficiency. This is an essential ingredient in every field of life such as space, atomic energy, aeronautics, electronics, scientific and industrial research and hospitals. If India is to survive as a nation in this world, it has to strive for the highest standards of efficiency in every field and remove all barriers related efficiency. Reservations for backward classes in jobs in government establishments and public sector undertakings are one of the major barriers. The author suggested that the policy of job reservations needs to be replaced by effective progr ammes of affirmative action to promote efficiency, merit and skills among the weaker sections of the society. Primary education and other programmes linked with it should receive the highest priority. Maximum attention should be given to the lowest level so that affirmative action at the higher levels can also become effective. This does not mean that we abandon the goal of social justice, but use different methods to achieve the same goal (Shah: 1991) .
The government has rejected the economic basis as the criterion to give reservation. The recent controversy regarding caste being a part of race or other-wise, also originated in the nature of social backwardness itself. Backwardness in short is a community phenomenon. It is therefore logical to think of a remedy which takes an entire caste and not an individual into consideration, and does not necessarily insist purely on an economic criterion.
Let it be remembered-poverty emanates from social backwardness, but the reverse is not necessarily true. The issue of reservations for the dalits and the backward castes is therefore not to be confused with any poverty alleviation programme or an employment generation scheme. The backwardness of a caste is moving many castes or caste groups were actually to be identified as the really backward ones. But something has been changed on account of several developments in the last four or five decades of the post-colonial politics in India. Some castes have become politically powerful and socially dominant. The Indians have divided into two divisive camps like pro and anti reservationists. The latter argues that merit has often taken second place as a result of such policies that anyway benefit only a certain sections, already privileged, among the disadvantaged. But data collected by the author from various sources reveal that the SCs and STs continue to be poorly represented in government services and they score far lower than the most of other sections in several development indicators, chiefly literacy. Affirmative action and human rights are often seen as conflicting political measures. But, the affirmative action is aimed at extenuating societal disadvantages derived from socio-historical processes of an unjust social order. Efforts to uphold human rights on the other hand are aimed at ensuring the rights of every citizen. An Affirmative action is usually defined as that measure which is aimed at minimizing, if not doing away, with discrimination and deprivation. The examination of the socio-economic profile of the scheduled castes and scheduled tribes shows that there has been no marked improvement in their social condition like literacy, employment in public sector, even after five decades of implementation of reservation policies. In every sector, discrimination was practiced without any penalty. Actual representation shows that this legal provision of reservation has been grossly violated at both state and central levels (Louis: 2003) .
By implementation of reservation policy the constraints can be removed which are imposed by the caste discrimination on labour markets, and thereby induce competitiveness and economic growth. It will provide fair and non-discriminatory access to historically excluded and discriminated groups like the dalits. In a caste-divided society, the choice of occupation is not based on individual preferences or capabilities, but is decided by birth in a particular caste. Caste becomes a direct cause of much of ‗voluntary unemployment' among high caste persons and ‗involuntary unemployment' among the low castes. Economic theories of caste imply that restrictions on labour mobility create huge imperfections and inefficiencies in the competitive allocation of labour, and produce less than optimum economic outcomes, besides denying fair access to the discriminated groups (Thorat: 2005) .
During the last fifty years or so, the share of SC/STs in the government services has improved quite significantly. There are, however, variations between different types of jobs. Generally, reservation is fairly proportionate to the required percentage in group C and D jobs; but unsatisfactory in the case of A and B category jobs. For instance, in 2003, the lower categories of jobs, i.e. C and D grade posts accounted for almost 95 percent of the total SC/ST posts under reservation in government. The target in case of grade C and D jobs are fairly close to the reservation percentage earmarked: 16 per cent for SCs and 8 per cent for STs; but in grade A and B jobs, and also in several categories of technical and university jobs, the fulfillment of quotas fell short. Over time, there has been a positive improvement in the human development of SC/STs. The positive changes are reflected in the aggregate indicators of human development -income level, employment, social needs like education & health, and ultimately, in poverty. But the disparities between SC/STs and non SC/ST have not been reduced substantially so as to bridge the gap to a reasonable level. Despite legal measures in seeking legal safeguards against discrimination in employment, education and other spheres, the SC/STs continue to suffer from discriminatory access to the institutions of justice which are responsible for delivering justice. The concept of ‗creamy layer' like OBC has not been applied to SC/STs, because the ones who are relatively better off, as well as the ones who are worse off, continue to suffer from discrimination and non-participation in development processes (Thorat et al. :2005) .
The reservations were meant to assure the former "untouchables", a place in the educational system, and in the public professions, not only to counter economic deprivation. The scheduled tribes were granted reservations on another ground that of being far removed from the mainstream of Indian society. In the process, India took a step beyond egalitarianism; it progresses from basic tenets of formal equality, to egalitarianism, to protective discrimination. But in reality firstly reservation has become the political strategy. Secondly, it has found an unfortunate tendency to confuse protective discrimination with affirmative action. It is the combination of quotas and lower eligibility criterion that marks protective discrimination in India, and finally reservations are meant to introduce respect for diversity and diversity is meant to ensure toleration and respect for the others between communities. In the process, the realm of egalitarianism has narrowed down rather than expanded. Whereas issues of land reforms have been consigned to the dustbin of history, reservations have expanded to rather absurd proportions for a soft option for political agenda (Chandhoke: 2006) .
The steady expansion of the institutions without any concern for quality of the faculty is the origin of the decline and fall of the publicly funded higher education system in India. Poor quality then gets embedded within the system. The seats reserved for SC, ST and OBC; there will also be approximately 50% seats increase for maintaining the status quo in the seats left for open competition. In this, behavioral management, discontent is betrayed as an imperfect approach to affirmative action which can credibly motivate the public interest and aspired by all members of society; not to the rights of individuals or groups such as caste. But, the system is eliminating the benefit of affirmative action itself. Iceland of excellence exists; but they may not remain so buoyant if greater numbers are thrown at them immediately. It is entirely conceivable that average levels of learning and research in India have improved in the last 50 years. But, we must entertain the nagging doubt that despite the extraordinary expansion in higher education, the quality of the research output is far from satisfactory. Whatever the government would have given us with one hand, via affirmative action; it would have taken away with the other, via vote-bank politics (Balakrishnan: 2006) .
The reservation was a countervailing mechanism against the social discriminative instinct of Indian society. It was like a bitter pill for a sick Indian society, a necessary evil, required as long as the disease lasted. There was an in-built motivation for the society to recover from the disease at the earliest and stop the pills. Since, the disease is basically referred to the caste system; reservations were the catalyst that would hasten its death. Political parties play a major role in inciting reservation agitation was the back-drop to the gujjar unrest in Rajasthan. Reservation has been a surrogate for caste politics and is being skillfully manipulated by the political parties. Reservations-centered politics is played along three main dimensions: one, demanding reservations for certain social groups, e g, dalit Christians, backward Muslims, etc; two, backing demands by certain castes to get included in the reserved categories; and three, inciting demands for a split in the quota by certain sub castes in a conglomerate reserved category (such as madigas in Andhra Pradesh). All of these inevitably create inter-caste conflict, which are manipulated by the parties to their advantage. The author has suggested that the system should be worked as a mechanism to end the caste system. It is a fundamental duty of the state to support the poor and needy, irrespective of caste and creed, in realization of their full human potential (Teltumbde: 2007) .
The government had already explicitly rejected the caste as the basis of class and suggested the adoption of "some criteria other than caste", linking backwardness to "occupational communities" and "the application of economic tests" the mess which has been created by the identifying caste with class would have been avoided; and perhaps their report accepted by the government nearly a decade earlier. The author suggested that the Reservations need to be restricted to the really needy who have been oppressed and exploited for long and cannot reasonably be expected to come up on the social and economic ladder without such special dispensation. Those who are economically well-off, or one of whose generation has already availed the benefit of reservation, should be excluded. The concept of creamy layer and the restriction of reservation to only one generation need to be uniformly applied to all reserved categories. Reservations in promotions need to be consistent with the "maintenance of efficiency in administration" as enjoined by Article 335 of the Constitution; and should be no case result in a senior and former boss serving under a junior promoted under the promotion quota. Now it needs to formulate a conscious and comprehensive policy in this regard, vigorously implement and adequately monitor to ensure that all these reserved categories advance economically, socially and educationally at par with the general category of citizens within a specified timeframe and do not need the crutches of reservation (Saksena :2007) .
The main aim of the founder of the constitution was to create egalitarian society wherein social, economic and political justice prevailed and equality of status and opportunity are made available to all. The reservation scheme exists to provide opportunities for the members of the SCs and STs to increase their representation in the state legislatures; the executive appendage of the union and state, the labour force, schools, colleges, and other public institutions. The share of SCs and STs in employment and educational institutions still falls short of the target in certain categories of jobs and higher education. The target in the case of group C and D are close to population mark of 15% for SCs and 7.5% for STs; but fall short in groups A and B. With the growth of share of SCs and STs in Public services; it has positive multiple effects on the social and economic situation of these two disadvantaged groups. The author argued that the reservation did not provide equal opportunity within each group/community to all beneficiaries. The policy was initially planned only for 10 years after the independence; but till now it is continued and no one has taken any step to amend it or revise it or to change it. The reason behind is nearly 33% voting done by SCs and STs; so now if they make any change in the reservation policy against them, then they have to suffer a lot for the same. So they are not taking any step against the reservation (Jangir: 2013).
The above studies highlighted some of the components of backwardness, discrimination and deprivation; reservation policies and of SCs/STs; affirmative action plans; employment positions in central Universities; disparities between SC/STs and non SC/STs and the human development of SCs/STs; expansion of quality of the faculty in higher education and the egalitarian society etc. The present study/paper focuses on the following objectives:
Objectives: The following are the objectives the study: 1.
To study the sanctioned teaching positions of Professor, Associate Professor and Assistant Professor in the selected central universities i.e. Banaras Hindu University (BHU), Delhi University (DU), Jawaharlal Nehru University (JNU) and University of Hyderabad (UoH) in India.
2.
To study the status of filled-up teaching positions of Professor, Associate Professor and Assistant Professor in the selected central universities i.e. Banaras Hindu University (BHU), Delhi University (DU), Jawaharlal Nehru University (JNU) and University of Hyderabad (UoH) in India.
3.
To identify the Short-fall in the teaching positions of Professor, Associate Professor and Assistant Professor in the selected central universities i.e. Banaras Hindu University (BHU), Delhi University (DU), Jawaharlal Nehru University (JNU) and University of Hyderabad (UoH) in India.
4.
To study the employment status of SC/ST teaching positions of Assistant Professors, Associate Professors and Professors level in Banaras Hindu University (BHU), Delhi University (DU), Jawaharlal Nehru University (JNU) and University of Hyderabad (UoH) in India.
IV. Methodology
The present study is based on secondary data which is collected from Annual reports of University Grants Commission (UGC), New Delhi, annual reports of Ministry of Human Resource Development (MHRD), annual reports of Banaras Hindu University (BHU), Delhi University (DU), Jawaharlal Nehru University (JNU) and University of Hyderabad (UoH) in India. Current Roster records of Banaras Hindu University (BHU) and Delhi University (DU) acquired through the Right to Information Act (RTI). Some of the data are compiled from the Post Based Revised Recruitment Rosters of Universities retrieved from the concerned University websites. The relevant data was also collected from the Journals and other Committee's reports. The results are presented in the form of simple tables and text.
Brief Profiles of the Universities under Study:
In case of the four central universities in India under the study, first comes Banaras Hindu University (BHU); second is Delhi University (DU); third Jawaharlal Nehru University (JNU) and fourth is University of Hyderabad (UoH). Banaras Hindu University is a Public Central University located in Varanasi, Uttar Pradesh, which established in 1916 with the initiative of Pandit Madan Mohan Malviya. BHU is one of the largest residential Universities in Asia, with over 20,000 students. The university's main campus spread over 1,300 acres (5.3 km 2 ) and the Rajiv Gandhi South Campus located in Barkachha in Mirzapur district is spread over 2,700 acres (11 km 2 ). BHU has 4 institutes and 14 faculties (streams) and more than 140 departments. The President of India shall be the Visitor of the University. The Chancellor shall be elected by the Court, advisory body, authority of the University and the Vice-Chancellor shall be appointed by the Visitor on the recommendation of a Selection Committee constituted by the Visitor for the purpose. Chancellor and Vice-Chancellor shall hold office for a term of three years. The University has 4 affiliated colleges that have liberal courses in humanities, social sciences and science courses. There is maximum 1862 teaching staff sanctioned in the Banaras Hindu University followed by Delhi University with 1106 teaching staff.
The University of Delhi is a Public Central University located in Delhi, India. It is wholly funded by the government of India. 
VI. Conclusion
In The new scheme has been introduced to provide central financial assistance for establishment of a Model Degree College in each of the identified 374 Educationally Backward Districts (EBDs) where Gross Enrolment Ratio (GER) for higher education is less than the national (GER). The main objective of the scheme is to enhance the access to degree courses in EBDs of the country, so as to achieve expansion in higher education with inclusion, equity and quality.
VII. Suggestions
The following suggestions are based on the field observations including the interactions with the respondents from the selected universities (DU, BHU, JNU and UoH) under study during the primary data collection during the year 2013-14. For the improvement of quality of higher education, it needs to be filled-up all the vacant posts of teaching in the Universities and colleges. There are enough candidates now available from the SC/ST community, who can take-up the teaching positions and non-teaching positions; but the unwillingness from the university authorities is the main cause for non-filling-up of the vacant posts.
A positive attitude with implementation of affirmative action plan for SC/ST communities can bring the positive change in the society. The discriminative academic environment must be replaced by the creative environment for improvement in the equality of higher education and dignity of all the employees. The strict action should be taken against the universities which are not implementing the reservation policy in recruitment of the backlog vacancies. For these national monitoring committees should be constituted by the regulatory/constitutional bodies for roster preparation and ensuring the strict implementation of reservation policy to ensure the development of these Universities at all levels.
